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The renewable energy industry has come a long
way in the last decade. In 1997, when I graduated
in Environmental Science and Engineering, jobs in
renewable energy were virtually unheard of.  Most
graduates, myself included, went into
environmental consultancy, usually to carry out
compliance monitoring for pitiful wages.

The landscape is very different today. Renewable
energy has a very bright future, and for the last six
months, fuelled by the crash of traditional market
sectors, recruiters have been looking for an
opportunity to hop aboard the green bandwagon. 

Some will realise early on that the renewables
industry isn't the short-term cash cow they
originally anticipated, and will rethink their
approach. Others will be more persistent, causing
headaches for consultants and developers across
the board. 

A recent report by Bain & Company for BWEA's
Skills and Education Strategy Group found that
wind employs just 5,000 individuals. The report
goes on to suggest that the industry is hindered in
its ambitions by a lack of suitable people. 

The wind industry, which carries both ambitious
and binding targets, can't afford to hang around
until there is a mature pool of candidates. This is
not a problem, as the sector tends to follow long-
term project cycles. 

But recruitment operates on a monthly sales cycle.
Speed is of the essence, and a "quick win" is king.
So contingent recruiters are trying their hand at
headhunting. Firms need to bulletproof themselves
against losing great assets by ensuring that their
people have no reason to want to engage with a
competitor, either directly or via a headhunter. 

Quality individuals are motivated by a number of
variables, but two of the most important are
remuneration and career development. They aren't
mutually exclusive – compromise one and the
other will suffer. Managers and HR acknowledge
this, but often take a reactionary approach when
an individual hands in their notice. The difference is
highlighted in the case studies below, both of
which represent my recent experience. 

The CEO of a client in the wind industry called me
to ask about salary trends; he wanted to ensure

that his key achievers were well remunerated
before any headhunters or competitors tried to
poach them. This reinforced his company's internal
reputation as being a great place to work,
nurturing employees' sense of loyalty. This
particular company has gone from strength to
strength.

Conversely, when a candidate I had headhunted
accepted a new role, he was immediately counter-
offered by his existing employer. The new offer was
slightly better financially than my client's offer,
and had a grander title. In reality, it was his annual
pay rise brought forward and, predictably, his
employers lost him after six months to a
competitor. 

Firms can be so preoccupied with their external
reputation that they neglect their internal one –
the perception held by their employees. This can
lead to them haemorrhaging staff – the
recruitment industry merely accelerates the
inevitable. From my own observations as a
headhunter with a track record in the renewable

energy sector, this is preventable by taking action
on three key points.

Promote from within. This gives existing employees
clear evidence of career progression. Also, while
people are hired for their skills, they are often fired
for their personality, so promoting internally
prevents issues of 'fit' in critical positions. 

Reward people financially. In this market you have
to recognise achievements with more than just 
a pat on the back. Ever heard the saying, 'it's
cheaper to retain clients than win new ones'?
Remunerating your best people over and above the
industry average is cheaper than replacing them,
particularly if you factor in search fees. If you don't
reward your team, someone else will. 

Beware the glass ceiling. Consider the
consequences of appointing a new person. They
could represent a glass ceiling, real or perceived, to
other key employees. If you do appoint someone
new, as you may have to in our rapidly growing
sector, consider the implications, mitigate them as
best you can, and decide if you can live with the
downside. 

Love them or hate them, recruiters are not going
away, and why should they? Established individuals
with an in-depth knowledge of the sector can add
enormous value to a client. However, firms must
ensure they become clients for the right reasons –
to facilitate strategic growth, and not to shore up a
disintegrating team. 
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“Quality individuals are motivated by a number of variables,
but two of the most important are remuneration and career
development – and they aren't mutually exclusive.”

David Fahey, Associate Director at Flint Hyde Executive Search, considers how to keep your team intact and neutralise the
threat of headhunters.

Retaining quality INDIVIDUALS
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BY MATT SMITH
Sales Manager
NATURAL POWER

When Natural Power’s ZephIR laser
anemometer, based on LiDAR technology, was
brought to the wind industry in 2004 we
appreciated the enormity of the endeavour we
had embarked upon.  The team’s motivation was
driven from the underlying belief that ZephIR
held a promise to make a significant difference
within an industry that we believed in.

The benefit of measuring at higher heights than
fixed masts and at various locations around a
proposed site had already been identified
through the use of earlier forms of remote
sensing; ZephIR sought to build on this
application and achieve a robust, accurate and
ultimately bankable product. In today’s climate,
and looking at the performance of some

existing wind farms, there is a need to
continually reduce the risks associated with
wind measurements and ultimately predictions.

In the early days everything was about proving
that the ZephIR would correlate well with mast
mounted cup anemometry; to this day these
correlations still form an important element in
the use of ZephIR measurements for projects
requiring external finance.  

Now this correlation has been proven in a
variety of environments and terrains, attentions
are turning to developing new methodologies
that may still further the certainties and
reductions in risk that the wind industry is
requiring year on year. ZephIR takes 50
measurements per second from a 360 degree
scan and this offers a richness of information
on the wind behaviour well above and beyond
the traditional 10-minute average data that has
formed an industry standard. 

There are now over 70
ZephIRs in existence
deployed in over 25
countries. Systems have
been used in clean air,
cold climates, offshore, in
deserts, on and off grid, in
valleys, on mountains and
in urban environments. It
is this experience that has
seen Natural Power
develop a LiDAR
calibration process and
deployment methodology
allowing ZephIR data to
be accepted by Banks’
engineers and add
tangible benefits to the
customer. 

A lot of improvements to ZephIR, and the way
it is used, have come about from managing a
fleet of rental units for over four years. This
combined with ZephIR customers’ experiences
has seen the product mature quickly as a
reliable and practical tool. It has always been
important to the ZephIR team to be as close as
possible to the customer’s experience and to
tackle challenges in partnership.  

ZephIR benefits considerably from the
experience and exposure that being part of the
innovative “power tools” that Natural Power
has to offer. For example ZephIR has been
combined with Natural Power’s VENTOS
advanced flow analysis enabling a site model to
be based on multiple site measurements,
allowing for the scenarios being run to be even
more accurate. There is a lot of value and
experience for ZephIR derived from being part
of a consultancy that offers services to the
complete lifecycle of wind farm development
and management.  

ZephIR offers tangible advantages offshore; an
area where enquiries have continued to grow
considerably over the past twelve months,
partially driven by Round 3.  ZephIR not only
offers the core benefits, such as the heights
measured covering the full rotor diameter of
offshore turbines, it also offers cost savings to
be made in the platform solution that alone
outweigh the cost of ZephIR.

The most important thing for the ZephIR team
is that the product is the best practical tool for
the wind industry. If you would like to find out
more as to how this technology can be used to
realise benefits for your project, please do not
hesitate to get in touch; it is after all the teams
favourite subject.

For more information email:
sayhello@naturalpower.com or visit
www.naturalpower.com/ZephIR 

ZEPHIR - WE HAD A LONG WAY TO GO
AND A SHORT TIME TO GET THERE...

ZephIR was installed for 12 months on NaiKun’s
offshore platform

ZephIR deployed in Bosnia

C O M P A N Y  P R O F I L E

ZephIR achieves 0.99 wind speed correlation with a cup
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The results of January’s Encraft Warwick wind trial
showed that the national wind speed database can
systematically overestimate wind resource on sites
by between 40% and 75%. 

The trial’s findings incited a media attack on the
small wind systems industry, with pundits labelling
the turbines inefficient and accusing small-systems
manufacturers of exploiting customers with
misleading advertising. It was a troubling start to
what Alex Murley, Small Systems Manager at
BWEA, still believes will be an exciting year for
small wind systems. He argues that the slant the
media put on the trial’s findings missed the main
thrust of the results, which was that, when
properly sited and installed, micro and small wind
turbines can deliver meaningful volumes of
generation: ‘The findings of this trial do not
actually contradict any of the industry findings so
far, and for that reason, we are optimistic about
the growth of the small wind systems industry 
in 2009.’ 

The trials criticised ‘over-optimistic’ assertions of
small wind systems manufacturers, another claim
dismissed by Murley: ‘I don't accept the claim that
the wind industry has been marketing products
unethically. The industry has developed robust
standards over the past few years, and different
products can be compared on that basis.’

Murley believes that, despite the media bluster
over the Encraft trials, the small-wind systems
industry will continue to grow, helped by the
Government’s timely plans for a feed-in tariff (FIT). 
Murley also points out that the history of large
wind industrial development has shown that where
governments support the growth of emerging
national markets, indigenous industries (such as
Denmark, Germany, and Spain) can become
worldwide suppliers. He believes that unlike in the
case of large wind, or any microgeneration
technology, the UK is well placed to export small
systems. 

Small wind systems manufacturers currently
export 40% of product to over 100 countries,
providing over 1,000 UK-based jobs. Murley says
that ‘if the Government’s proposed feed-in tariff
(FIT) is structured appropriately and set at the
appropriate level, it could catalyse the UK industry
into supplying world markets for decades to come,
as well as meeting the needs of the UK market.’  

As important as small wind systems are to the
Government’s clean energy targets, a thriving small
wind systems manufacturing industry also could
provide vital employment opportunities to the UK:
‘With large economic and export opportunities at
stake, the UK is in an ideal position to support a
strong manufacturing industry in a fast-growing
global sector, with the potential to deliver tens of
thousands of UK-based jobs.’

As part of the Renewable Energy Strategy, the
Government has held preliminary consultations on
the implementation of a FIT to offer greater
financial support to small and community-scale
renewable generation, covering projects ranging up
to five megawatts. Replies to this consultation and
the Government's response to these replies are
expected in the spring of 2009, and will inform a
more detailed consultation on FITs in the summer.
Ministerial announcements have clarified that the
Government anticipates introducing a FIT in April
2009, and will look to provide rates of financial
support specific to the type and scale of
technology.   

These recent policy movements from the UK
Government have been welcomed by the industry,
which has been calling for introduction of a FIT for
micro and small wind for years. 

However, Murley argues that the FIT will only be
successful if the policy is appropriately structured,
and if the rate of support for micro and small-wind
turbines is set at an appropriate level to drive
increased consumer uptake and technology cost
reductions in the short to medium term. He
believes that in order to stimulate behavioural
change and empower individuals, the FIT must
reward onsite generation, rather than export. ‘The
FIT can only be deemed a success if it effectively
complements improvements in the UK planning
system, supporting the global lead the UK industry
currently holds.’ 

Murley goes on to say: ‘The UK Government’s
intention to deliver an FIT to financially support
householders and businesses in generating their
own clean green electricity has the potential to
grasp industrial opportunities missed in the past.’ 

As consumer enthusiasm for green energy grows,
and with the FIT set to spur on the demand for
small systems in 2009, can we expect a small wind

renaissance in the New Year? Murley says: 
‘Between 2005 and 2007, approximately 6,500
small wind systems were deployed in the UK. The
rate of annual deployment is growing at 80% per
annum.’ 

And Murley believes that the level of deployment
up to now is small compared to the total potential
for growth. BWEA research suggests that if
appropriate action is taken to address barriers to
market growth, the UK could have installed over
600,000 small wind systems by 2020, with a total
capacity of 1.3 gigawatts generating 1.7 terawatt
hours per year, and providing over 5,000 UK-based
jobs and significant environmental and economic
benefits. 

The first BWEA Small Wind Systems UK Market
Report predicts that those three previous years of
interrupted growth will continue through 2008 and
into 2009, with the UK holding on to its mantle as
the world leader in small systems technology. He
believes that the 80% growth is driven not just by
technological improvements, but also by
realisation that there are huge energy savings to
be made by deploying small turbines. 

However, Murley adds: ‘As we have said before, all
predictions depend on the Government addressing
the barriers to market growth in this sector. Two
years after the Government promised to tackle
these issues, industry, local authorities and
consumers are still waiting for detailed planning
guidance and Permitted Development Rights 
to be issued.’

So, what does the future hold for small wind
systems in the UK? ‘The overwhelming majority of
small wind system installations are a success –
when they are sited properly they save money and
energy. The introduction of the FIT will make small
systems more profitable, and we are going to see a
spike in demand.’
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Small systems: CONFERENCE 2009
The UK could have over 600, 000 small wind systems  installed by 2020, with a total capacity of 1.3 gigawatts.
Alex Murley talks to Jen Glyn on the potential of the sector ahead of the first international small wind
conference.
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PROFILE:
ELLIS FAIRBANK ENERGY

At the end of last year, the IHR Group acquired
a number of assets from International
Executive Search and Selection consultants Ellis
Fairbank, including the company’s successful
Energy Practice.

Principal Consultant for Renewable Energy,
Matthew Jones was promoted to run the
Energy Practice following the acquisition and is
under no illusions as to the magnitude of the
task ahead. 

“We are facing challenges from all angles. The
financial situation is unprecedented for my
generation and has been a real life lesson. It has
delayed a number of projects some of the
smaller developers were working on but it
seems that the big utilities are still committed
to their original timescales.”

Matthew has also seen a huge rise in the
number of recruitment companies targeting
renewable energy. 

“You used to be able to count the number of
consultants involved in Renewable Energy on
one hand. Now everyone wants to get involved
as traditional markets dry up and the head-
hunters are out in force. I spoke to some of my
contemporaries on the BWEA Skills Council and
we had all seen a marked increase in the

number of calls we were getting from
established recruitment firms looking to start
their own renewable energy practices.” 

However, Matthew is focused on the task
ahead. The talent shortage is well documented
and the BWEA is engaging with a variety of
institutions on a number of levels to ensure we
can deal with the problem in the long term.
He’s been really impressed with the number of
people who are giving up their valuable time
and resources to enter the debate. 

“I think we will finally start to make some
progress this year thanks to the hard work of a
few individuals – we have to, otherwise the
progress we have made in other areas will be
wasted.” 

Matthew highlights the supply chain and
service functions as the areas we really need to
concentrate on. He believes we can definitely
learn from the mistakes made by other
industries and it is the responsibility of senior
managers to filter this down through their
organisations. 

“I will be focusing on working with my clients
to ensure recruitment isn’t treated as a tick-box
exercise. The emphasis has to be on the person,
not just their technical ability and experience –
core skills are important but they shouldn’t be
the focus. I would rather have someone who
has a good attitude, is organised, methodical,
great with people and has the capacity to self

learn in my organisation than someone who
lacks these skills but has five years’ experience.
We should make the investment now so that
we can reap the rewards in the future otherwise
the industry won’t be able to sustain itself.”

Ellis Fairbank took a gamble on Matthew when
he was brought into the business as part of
their engineering team. He had no recruitment
experience but this was seen as a positive
attribute as they looked to shift their approach
to recruitment. They also recognised that with
a few months of targeted training he would be
a future manager having demonstrated the
core competencies in previous roles. Recent
evidence would suggest that it was a gamble
worth taking. 

Jason Martin, CEO of the IHR Group, is looking
forward to the future now that the company’s
re-brand is nearing completion and is excited
about the role renewable energy can play
across the business.

“We’ve got a good track record in Renewable
Energy, particularly in the UK. The team is
structured to recruit service engineers all the
way up to CEOs and Matthew is very focused
on candidate generation rather than selling
services to clients all the time. The approach
some consultants take I can only compare to a
turbine manufacturer drumming up business
but never actually making any turbines. I have
spoken at length with Matthew and he is going
to be working with the IHR Group’s
international offices who have placed in over
40 countries to develop their understanding of
the sector and offer our clients a global service.
We’ve got consultants that speak key European
languages and with Matthew’s specialist
knowledge it can be a successful partnership.”

For more information on Ellis Fairbank Energy
contact:

Matthew Jones
Principal Consultant
Ellis Fairbank Energy, IHR Group
Email: matthew.jones@ellisfairbank.com 
Tel: 0113 288 4650

ELLIS FAIRBANK’S ENERGY
PROVIDES CATALYST FOR CHANGE

Matthew (far left) with the IHR Group's
Commercial Director, Harry Cross and 
CEO Jason Martin

C O M P A N Y  P R O F I L E
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An exciting new era in renewables was heralded
last month with ten offshore wind sites mapped
out in Scottish waters. The Crown Estate, owner of
the seabed out to 12 nautical miles, awarded
exclusive development rights  to nine development
companies and consortia. The sites, peppered
around both east and west coasts, amount to over
six gigawatts of capacity – double the total
renewable electricity capacity currently in
operation across the whole of Scotland.

This takes place alongside the separate UK-wide
Round 3 process, which includes two zones beyond
12 nautical miles off the Forth and Moray Firths.
Bid submissions to The Crown Estate for Round 3
ended on 3 March. The Department for Energy and
Climate Change (DECC) published its draft
Environmental Report for Round 3 in January.
Scottish Renewables will be feeding members’
comments into BWEA in advance of the
consultation deadline of 22 April.

However, in order to ensure generation can begin
by the middle of the next decade, a strict
timetable of environmental assessment, grid
advancements and creation of supply chain
infrastructure must be commenced and strictly
followed.  A Member Day open to both Scottish

Renewables and BWEA members took place on 9
March in Glasgow, where a ‘route map’ for delivery
of this exciting industry in Scotland was sketched
out to feed in to the Scottish Government’s
‘Critical Path for Offshore Wind’. The latter is being
developed as part of the Scottish Government’s
Renewable Energy Action Plan, due to be published
this summer. Both Scottish Renewables and BWEA
will be involved in the consultation process.
Scottish Renewables is also working with the
Scottish Government to advise on its Strategic
Environmental Assessment for territorial waters,
which is due for completion in 12 months’ time.
The results of this are crucial as to whether or not
the proposed sites can develop into viable projects.

Scottish Renewables is working in close
partnership with BWEA to find solutions to the
offshore transmission regime and challenges in the
supply chain, and to ensure members involved in
Round 3 and territorial waters projects are
represented effectively with consistent,
coordinated action across the UK.

For more information contact Jenny Hogan on 
Tel: 0141 353 498, 
Email: jenny@scottishrenewables.com or visit
www.thecrownestate.co.uk/scottish-offshore-wind 

Jenny Hogan offers an update on the offshore wind developments in Scottish waters and Perry Gourley flags up the
Scottish Renewable Festival.

Scotland: THE OFFSHORE REGIME

The first Scottish Renewables Festival is fast taking
shape with a growing number of key players in the
sector already on board.

Although the industry in Scotland has taken part in
public engagement initiatives such as Embrace and
the European Wind Weekend in recent years, the
widening involvement of the public in renewables
and growth of new technologies has led to the plans
for a dedicated event covering the whole sector.

Scottish Power, npower renewables and Highlands
and Islands Enterprise have already thrown their
weight behind the June event and others are being
urged to get involved.

“The renewables industry in Scotland has got a
great deal to be proud of and its role in helping
tackle climate change deserves to be celebrated,”
stressed Ray Hunter, chairman of the new Scottish
Renewables public engagement group which has
developed the idea for a festival.

“We hear much about the opposition in Scotland
but the reality is it is marginal and the public as a
whole and the politicians are with us on renewables.
The festival will give us the opportunity to mark
our achievements with the public who have played

such a key role in getting us to where we are today
and will let them see the technologies in action at
close-hand,” he continued.

The festival aims to showcase the wide range of
technologies now successfully in use in Scotland in
a fun and family-friendly format.  A host of
different events are being planned across the
country, from small-scale guided tours to major
windfarm openings. A dedicated website is under
development with a map detailing where each
event is taking place.

The festival also aims to reflect the fact that the
public now has many different roles in its
relationship with renewable energy, including people
with a financial interest in projects, those involved in
community schemes or those with small-scale
installations in their own homes and businesses.

According to Highlands and Islands Enterprise, the
initiative ties in well with its own aims to
stimulate the debate on renewables.
“We are looking to do more on public education
because if the renewables sector is to become
what we hope it will do in the future we very
much need the public’s involvement,” said Anna
Allen, senior development manager in HIE’s Energy
team, HIE is now looking at how it can get
involved in the festival and is particularly keen to
highlight the growing role of marine renewables.

“The festival is also the same weekend as the Rock
Ness event here and we may try and find a way to
tie the two in together as that would help us reach
a much wider audience,” said Anna.

The festival, which will start on 13 June, will also
dovetail with international renewable energy
events including the Global Wind Day on 15 June
which will see thousands of projects take part then
the following weekend the Wind Weekend which
focuses on England and Wales.

Although this will be the first year of the Scottish
festival, it is intended to grow into a major event in
the years ahead. “Renewables has achieved a huge
amount in a relatively short period of time in
Scotland but in many ways we’ve only just begun.
The public will be a key component in the
development of renewables in the future and the
festival will be a great way of continuing to
celebrate our achievements with them,” said Ray.

The Scottish Renewables Festival was launched at
the Scottish Renewables annual conference on 18-
19 March this year.  For further information on the
Festival, contact Mark Ruskell, Communications
Manager at Scottish Renewables on Tel: 0141 353
4985 or email: mark@scottishrenewables.com. 

Perry Gourley can be contacted on Tel: 07748 760
346 or email: perrygourley@lineone.net 

SCOTTISH RENEWABLES FESTIVAL
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STATEMENT BY BWEA
CYMRU REGARDING THE
MID WALES ACCESS
QUESTION IN RELATION
TO THE CONSTRUCTION
OF WIND FARMS 3
MARCH 2009

BWEA Cymru and its members are
fully aware of the logistical transport
challenges that will accompany the
development of wind farms in Mid
Wales and are fully committed to
taking steps that will minimise the
impact on residents and road users
during the construction of the sites. 

In order to better understand the
timeline and impact on traffic and
road access BWEA Cymru has
formed a transport sub group. The
group will commission the
development of a cumulative traffic
management tool which will enable
authorities to fully assess and
appraise the impact that the
construction of wind farms will have. 

In addition BWEA Cymru is working
closely with the Welsh Assembly
Government, local authorities, police
services, Mid Wales Trunk Road
Agency and the Highway Agency in
a working group that has been
established to find workable
solutions to transport issues. 

Given that the construction of many
wind farm sites is conditional on
multiple issues including planning
permission, grid access, and the
availability of turbines, transport
systems, and construction materials,
concurrent construction of a large
number of sites at the same time is
unlikely. To avoid compressing the
construction work on wind farms in
the future, BWEA Cymru would urge
that projects that are currently
ready to be taken forward be
allowed to progress without delay. 

All partners need to work together
towards achieving Welsh Assembly
Government renewable energy
targets set for 2010. Generating
clean non-carbon emitting
electricity by using natural resources
is one of the main ways Wales can
lower its contribution to global
climate change and secure energy
supply for the future.

Over 200 people crammed into the Town Hall to listen
to a presentation by the Town Council Clerk who,
whilst being careful not to stray too far into the realms
of fiction, painted a very dark picture of the impact on
this rural town once the lorries started to rumble
unchecked through its narrow streets. 

Despite a developer company having provided a
briefing to the Clerk beforehand, misplaced
preconceptions about removing trees and tarmacing
roundabouts were presented as fact to the Town Hall.
Listening to the exacerbated claims it is
understandable that members of the public were
getting ever more concerned about the impact of large
transport movement on their town.   

Sharing a stage at the public meeting was the
incumbent Liberal Democrat Montgomeryshire MP
Lembit Opik and his Conservative election rival and
current Chair of conservation society CPRW, Glyn
Davies. Both went some way to reassure the meeting
that transport movements would have to be
managed by the developers to limit disruption. 

However sometimes their appreciation of the
problems and their suggested alternatives (including
the use of airship and heavy-duty Russian
helicopters), were wide of the mark of reality. Both
also played to the crowd to varying degrees in
outlining their credentials as long-time opponents of
wind farm planning policy, if not of wind farms
themselves. Whilst it’s the duty of politicians to listen
and represent local concerns and fears, would it not
be an idea for them to seek briefings on technical
matters before espousing their pet ideas?

It is not surprising that 88% of the audience voted ‘no’
at the end of the meeting to a vaguely worded motion
opposing the movements of turbines through
Welshpool although it is doubtful that the majority
would have been more informed than they were at the
beginning.  It is a shame that an opportunity to discuss
a sensitive issue of concern to local residents had failed
to be more productive as it would have been if greater

effort had been made to obtain the facts beforehand.
In total contrast was the difference in tone and
atmosphere at the Windfarm Transport Working Group
meeting held in the nearby town of Newtown the
following day hosted by the Welsh Assembly
Government. Assembled were representatives of BWEA
Cymru, Assembly Government, Powys County Council,
Police and Highway Agency officials. None present
underestimate the logistical problems that come with
the multiple movements of abnormal loads to wind
farm sites along narrow and winding rural roads of the
Canolbarth. However, despite the challenges, all
partners are aware of and committed to achieving
Welsh national policy of increasing wind energy
generation in the identified strategic sites. 

To drive the agenda forward, members of a BWEA
Cymru sub group have commissioned a consultant
who will, following consultation with WAG, Powys,
Police and Highway authorities, build a usable ‘tool’, or
database, that would contain all the relevant
information needed to make an informed assessment
of when the movements of abnormal loads is most
suitable. Inputting wide data ranging from dates when
grid connection is expected through to what seasonal
times are most desirable, the tool will enable all the
partners in delivering this government policy to
identify and agree on movement ‘windows’. Being a
live tool it will be possible to update information and
eventually apply it strategically across Wales.  

Two meetings, two differing attitudes in evaluating and
responding to the genuine challenge of moving
multiple turbine components to wind farm sites. There
is no doubt that there will be a short-term impact on
traffic, dwellings and the residents of Powys during the
construction stage of windfarms, but the focus should
be on how to minimise these impacts as far as
possible. It is much more constructive when partners
work together to find acceptable solutions based on
reliable information. There is also a need for the
industry to find ways of engaging more effectively with
affected communities and provide reassurance by
presenting reliable information.

Wales: THE TRANSPORT DEBATE
Recent public meetings in mid-Wales demonstrate the level of misunderstanding and fear in regard to wind farm
developments in the area.  A meeting on 10 March was specifically arranged by Welshpool Town Council to allow the public 
to air their concerns on the impact of transporting turbines through the town, writes Llywelyn Rhys, Head of BWEA Cymru.
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22–23 APRIL

30 APRIL

19 MAY

JUNE–JULY

24–25 JUNE

16 JULY

24 SEPTEMBER

20–22 OCTOBER

17 DECEMBER

BWEA OFFSHORE WIND 09 

■ BWEA's eighth annual offshore wind
event will take place over two days
at the QEII Centre in Westminster
on 24–25 June 2009. Over 500
delegates are expected to attend.
Delegates will include senior
government officials, investors,
financiers, manufacturers and
developers. For more information 
contact Helen Jones, Head of Events
and Marketing, on 
Tel: 020 7901 3014. 

WIND WEEK 2009

■ The week will begin on 
13 June and culminate in a
series of live debates and events
on the weekend of the 21 June.
Developers across the UK will
open their doors to the public,
providing visitors with ’green-
themed’ entertainment. 
The events will be tied in with a
series of energy debates in
central London and a pull-out
wind supplement in The
Guardian. 

BRE AND BWEA TO HOST THE
INTERNATIONAL SMALL WIND
CONFERENCE 

■ The conference will focus on renewable
energy policy, international markets,
technology awareness, technical
research and educational issues. 
For more information contact 
Alex Murley at BWEA on 
Tel: 020 7901 3022 or email
a.murley@bwea.com

BWEA 31 

■ Looking forward to autumn, BWEA will
be holding its 31st annual conference.
The two-day conference will take place
between 20–22 October and will be
held in Liverpool. 

ALL ENERGY 09

■ BWEA will be exhibiting at All Energy
09, which will run from the 20–21 May.
More information can be found on the
All Energy website www.all-
energy.co.uk.

BWEA WAVE & TIDAL 09

■ BWEA's sixth annual event dedicated
to wave and tidal stream energy will
take place on 30 April 2009 in Bath.
Over 300 government and industry
professionals will attend and over 25
companies will be on display at the
accompanying exhibition. For more
information contact Helen Jones, 
Head of Events and Marketing on
Tel: 020 7901 3014.

EUROPEAN OFFSHORE
WIND CONFERENCE AND
EXHIBITION 2009

■ The European Offshore
Wind Conference 2009 
will be held in Sweden 
on 14–16 September 2009.

KORU FOUNDATION RENEWABLE ENERGY TRIATHLON 

■ The Koru Foundation has challenged BWEA members to take part in the London Renewable
Energy triathlon to raise money for renewable energy projects in developing countries. The
triathlon will take place on the first of August at London Docklands Excel Centre. 
For more information email info@korufoundation.org

ICE COASTS, MARINE STRUCTURES
AND BREAKWATERS 2009

■ The three day conference starting on 15
September will cover the latest material
on the design and installation of the
structures necessary to extract marine
and wind energy around nearshore seas
and coasts. 
For more information visit the
conference website on
www.ice-breakwaters.com
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INTERNATIONAL POWER SUPPORTS THE KORU
FOUNDATION TO BRING POWER TO POOR
COMMUNITIES

International Power, a growing independent
power generation company and one of the
world’s top ten wind energy generators, is the
latest energy company to pledge their support
to the Koru Foundation. 

The Koru Foundation uses renewable
technologies to tackle energy poverty in
developing countries and has been recognised
as the official charity of the British and
European Wind Energy Associations.
International Power, who are themselves
developing low-carbon technologies and
expanding their portfolio of renewables, have
committed to funding and providing support
to Koru Foundation projects for the next three
years. 

For many people in the developing world,
living without electricity is a daily reality. A
lack of electricity creates a barrier to economic
development, limits communication with the
outside world and reduces the time available
for productive activities such as working or
studying.  Yet the cost of extending the
national electric grid to small communities is
often prohibitively expensive and outside the
scope of electrical distribution companies.

The Koru Foundation, with support from
International Power and other donors, will help
implement small-scale renewable energy
projects in developing countries, such as
Nicaragua and the Pacific Islands. These
projects provide a cost effective and
sustainable energy solution as well as
addressing community development needs.

NICARAGUA
Almost half the population of Nicaragua live
without the benefit of electricity. At present,
most Nicaraguans use kerosene ‘mecheros’ (a
wick in a bottle of fuel) to light their homes,
which is not only expensive but also poses a
serious health risk from the dirty fumes. Lack
of power also creates an unnecessary
challenge in the provision of water, with many
communities reliant on fetching buckets. This
presents a considerable burden on the time
and health of women and children and
exposes the water to contamination.

The Koru Foundation is working with two local
Nicaraguan organisations to address these
problems and improve the standard of living in
the community of Cajinquil, by installing a
community managed hybrid wind and solar
electric system which will serve 67 residents.
This hybrid system will provide enough power
for the 13 households to use lights, radios,
electrical appliances and charge their cell
phones. Each family will pay a monthly tariff
for the electrical services they receive, which
will cover the cost of maintenance.

The system will also power an electrical water
pump to deliver clean well water to each of
the 13 homes, eliminating the need to fetch
water. The excess power will be used to
increase local business opportunities such as
powering a jam-making enterprise. This will
take advantage of the abundance of ripe
mangos in the area, creating a valuable
revenue stream for the community.

VANUATU, PACIFIC ISLANDS

Like the numerous communities in Nicaragua,
many of the people living on Vanuatu’s Islands
experience similar challenges as a result of
electricity shortage and use of potentially harmful
kerosene fuel for their main source of energy.
Because of the topography of the islands,
conventional methods of delivering public
services such as water and power are not possible. 

The Koru Foundation will work with a local
organisation based on the archipelago to bring
power to two Islands - Funtuna and Aneityum.
The installation of ten wind turbines, two solar
systems and seven battery charging stations will
provide power for 237 households across 14
communities, two schools, several nursery
schools and five health centres as well as
numerous small businesses. The project will
improve the access to services and
entrepreneurial opportunities for hundreds of
people on the two islands.

The Koru Foundation is proactive in ensuring
long term project sustainability. Both projects
will involve a community consultation and
training process to ensure effective
transference of the relevant skills and long
term maintenance of the systems. 

If you are interested in finding out more about
how you can support these, or other Koru
projects please get in touch by emailing
info@korufoundation.org or calling us on:
01273 223 940. 

K O R U  F O U N D A T I O N

A small-scale wind turbine, similar to the one Koru
hope to install on Funtuna and Aneityum Islands
being installed on another one of Vanuatu’s
Islands. Credit: Vanrepa.

Solar panels like these ones installed in another
community in Nicaragua will bring power to 67
residents in the community of Cajinquil,
improving their access to services and business
opportunities. Credit: blueEnergy.

A wind and solar hybrid system will power an electric water pump in Cajinquil in Nicaragua and remove
the burden from women and children of fetching water and carrying it in this way.  Credit: blueEnergy 
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