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Employer 
Demand 

Occupational 
Functional Map 
-   Who in industry  
    needs training? 

-    List of job families… 
-    Overview of what    
     people in identified  
     roles do? 

 A Sector Skills 
Council picks up on 
employer demand 
for addressing a 
skills gap 
 

NOS – scoping for 
what broad NOS 
units are needed 
- NOS need to be 
developed for each of 
the occupational roles 
identified in the O.F.M.  
- Our first focus ‘wind 
turbine technicians’ 

NOS sign off by 
industry  
-    Wind technician NOS 
-    At BWEA31 Skills Summit 

TODAY! 

Oct 21st 2009 
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+ Key 
Skills – set 
by SSC 

+ Employment 
rights and 
resposibilities 

March 2010 

N
A
TI

O
N

A
L 

A
PP

R
EN

TI
C
ES

H
IP

S
 F

R
A
M

EW
O

R
K

 

Public Funding for Delivery 
- England: National Apprenticeships Service  
- Scotland: Scottish Enterprise 
- Wales: Education and Learning Wales 
- N. Ireland: Dept for Emp. and Learning 

Picked up by training providers  
- Further Education Colleges 
- Private sector training providers 
- Providers need to partner with companies 
to deliver complete package for apprentices 

2010 Sept! 
 
 

Apprentices for 
employers 

FIGURE 1. – OVERVIEW OF THE PROCESS OF CREATING APPRENTICESHIPS FRAMEWORKS 
-  For each apprenticeships route that industry needs the pathway needs to be followed. To start with we are    
   focusing on wind technician apprenticeships. – But there is room for looking at other occupations in the future! 
-  Employers need to be engaged at every stage of this process 
-  The four boxes shaded in purple indicate the four components that make up a national apprenticeships framework 
-  The time-scales listed here are ambitious but not unattainable 
 

Individual 
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Apprenticeships             
RT 

 Reports: 
 i.e. Bain 


